CONSULTATION DRAFT- 11 NOVEMBER 2010

SCOTTISH STATUTORY INSTRUMENTS

2011 No.
PENSION

The Local Government Pension Scheme Amendmentlé®cht
Regulations 2011

Made - - - - 2011
Laid before the Scottish Parliament 2011
Coming into force- - 2011

The Scottish Ministers make the following Regulasian exercise of the powers conferred by
section 7 and 12 of, and Schedule 3 to, the Supeadion Act 1972() and of all other powers
enabling them to do so.

In accordance with section 7(5) of that Act, thegvér consulted such associations of local
authorities as appeared to them to be concerneti, Isgal authorities with whom consultation
appeared to them to be desirable, and such repagéises of other persons likely to be affected by
the proposed regulations as appeared to themaprepriate.

Citation and commencement

1—(1) These Regulations may be cited as the Locak@wmnent Pension Scheme Amendment
(Scotland) Regulations 2011.

(2) These Regulations come into force on | 2011 and, subject to paragraph (3),
have effect from that date.

(3) Regulation [ ] has effect from 1st April 20IDN: Coming into force dates

Regulations dealing with transfer of staff from @sh Legal Services Ombudsman [Scottish
Administration] to the Scottish Legal Complaints n@nission need to come into force on
30 September 2008 as the effective transfer ddisti©ctober 2008

Regulations dealing with the transfer of staff frtime Scottish Administration to Learning and
Teaching Scotland need to come into force on 3&stiV2010 as the effective transfer date of
1st April 2010.

Regulations dealing with the transfer of pensiotitement from the SDS Scheme to the LGPS
need to come into force on 31st March 2010 as ffieeteve transfer date is 1st April 2010

Regulations dealing with the transfer of staff frtme Scottish Administration [HMIE/SWIA] to
Social Care and Social Work Improvement Scotlaretirte come into force on 31st March 2011
as the effective transfer date which will be 1stil/&D11.]

(@ 1972 c.11. The functions of the Secretary oteStxercised in the making of these Regulationewemnsferred to the
Scottish Ministers as regards Scotland by virtuéhefScotland Act 1998 (Transfer of Functions ® Stottish Ministers
etc.) Order 1999 (S.I. 1999/1750), article 2 andeBcle 1.

[B4365083]
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Amendments of the Local Government (Discretionary Payments and Injury Benefits)
(Scotland) Regulations 1998

2.The Local Government (Discretionary Payments anmgury Benefits) (Scotland)
Regulationsg) are amended in accordance with regulations 3 to 6

Comment: The word “Regulations” above needs torberaled to read “Regulations 1998”

3. In regulation 2 (general interpretatidmj—
(a) in paragraph (3), for “Benefit” substitute “Bensfitand
(b) in paragraph (4), for “Benefit” substitute “Bensfit

4. In regulation 17 (cessation of new employmenthatend of sub paragraph (1)(b)(i), add “but
ignoring any such effective service falling on éiemnage 65”.

Comment: To ensure consistency, the words “unsl 66" birthday” at the end of regulation
17(1)(b) need to be amended to read “until thelugre his 6% birthday”

5. In regulation 18 (reduction of annual compensatancessation of new employmej)(in
paragraph (4) for “Benefit” substitute “Benefits”.

6. In regulation 35 (determination to pay and compemaof compensation), in paragraph (1),
after “or regulation 12" insert “or 13”.

Comment: In order to ensure compliance with thergt®ns in the Equality Act 2010, the words
“and the substitution for the references to thewdation date of references to the material date” i
regulation 37(1) need to be deleted.

7. In regulation 46 (death in service gratuitiéy)(in paragraph (5) for “Benefit” substitute
“Benefits”.

Amendment of the L ocal Government Pension Scheme (Scotland) Regulations 1998

8. The Local Government Pension Scheme (ScotlandulBégns 1998 are amended in
accordance with regulation 9.

9. In regulation 150 (“appropriate rights”/"pensioredit benefits” under the scheme)—

(a) in paragraph (5), for “A pension credit member” stitiite “Subject to paragraph (7), a
pension credit member”; and

(b) after paragraph (6), add—

“(7) A pension credit member may elect in writing the appropriate administering
authority for benefits payable under paragraphtdl)e paid at or after age 60 (but before
normal benefit age), and such benefits must becastiby the amounts as are shown to be
appropriate in guidance issued by the Governmettakg's Department.”.

Comments:
- the words “under paragraph (1)” need to be ametml&ghder paragraph (5)”

- regulation 92 of the LGPS (Scotland) Regulation88L%ill also need an appropriate
amendment to refer to when a pension commencesiol an election under regulation
150(7)

- regulation 95 of the LGPS (Administration) (ScotarRegulations 2008 needs to be
amended in exactly the same way as regulation 150eo.GPS (Scotland) Regulations
1998

(&) S.S.l.1998/192.

(b) Regulation 2 was relevantly amended by S.S.|921XY.

(c) Regulation 18(4) was relevantly amended by S2809/187.

(d) Regulation 46(5) was relevantly amended by S2809/187.

() S.S.l.1998/366: various regulations were revdke®.S.I. 2008/228.
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regulation 46 of the LGPS (Administration) (ScotqiiRegulations 2008 will also need
an appropriate amendment to refer to when a pertgiormences following an election
under regulation 95(7) of the LGPS (Administrati¢8totland) Regulations 2008

shouldn’t the words “23 (death grants: active mersieat the beginning of regulation
95(4) of the LGPS (Administration) (Scotland) Regigdns 2008 be deleted as a Pension
Credit Member cannot, in relation to that Credd,dam active member.

Amendment of the Local Government Pension Scheme (Benefits, Membership and
Contributions) (Scotland) Regulations 2008

10. The Local Government Pension Scheme (Benefits, béeship and Contributions)
(Scotland) Regulations 20@8(are amended in accordance with regulations 2Dto

11. In regulation 5 (meaning of “pensionable pay”)—

(a) after paragraph (2)(e), add—

“(f) the amount of any supplement paid to an empdowhose employment was
transferred on 1st April 2010, under a staff transdcheme, from the Scottish
Administration to Learning and Teaching Scotldnd(in recognition of the
difference in contribution rates between memberghef principal civil service
pension scheme) and the Scheme;

(g) the amount of any supplement paid to an empglayleose entitlement to a pension
was transferred on 1st April 2010 from the SDS &whedo the Scheme, in
recognition of the difference in contribution ratestween members of the SDS
Scheme and the Scheme;

(h) the amount of any supplement paid to an employose employment was
transferred on 1st October 2008, under a staftearscheme, from the Scottish
legal services ombudsmat)(to the Scottish Legal Complaints Commiss@rif
recognition of the difference in contribution ratbstween members of the
principal civil service pension scherfiegnd the Scheme; and

(i) the amount of any supplement paid to an emmoyhose employment will be
transferred on 1st April 2011, under a staff transdcheme, from the Scottish
Administration to Social Care and Social Work Imgment Scotlandy, in
recognition of the difference in contribution ratbstween members of the

principal civil service pension scherhg@nd the Scheme.f)(
(b) after paragraph (3), add—
“(4) In this regulation “the SDS Scheme” has theesaneaning as in regulation 16B.".

12. In regulation 6 (benefits), in paragraph (1)—

(a) in sub-paragraph (a), omit “or”;

(b) in sub-paragraph (b), after “member”, add “; origa

(c) after sub-paragraph (c), add—

Comment: the above should read “after sub-paragiapddd-*

(2
(b)
©
(d)

©

®
@

(h)
(i)

S.S.1. 2008/230, as amended by S.S.l. 2009/%3|.2009/187 and S.S.I. 2010/234.

A company limited by guarantee (company numbe2(®241).

For the definition of the principal civil servigeension scheme, see section 2(10) of the SupeaioniAct 1972 (c.11).
The Scottish legal services ombudsman was eshetdliby the Law Reform (Miscellaneous Provisioi@)ofland) Act
1990 (c.40), section 34 and abolished by S.S.I8ZH2.

The Scottish Legal Complaints Commission washéistzed by the Legal Profession and Legal Aid (Beat) Act 2007
(asp 5), section 1.

For the definition of the civil service pensiacheme, see section 2(10) of the Superannuatioi3%2 (c.11).

Social Care and Social Work Improvement Scotlaad established under the Public Services Refoootkshd) Act 2010
(asp 8), section 44.

For the definition of the civil service pensiacheme, see section 2(10) of the Superannuatioi3%2 (c.11).

LTS and SDS are, and SLCC and SCSWIS will begrarounity admission body in terms of Regulation 4{)he Local
Government Pension Scheme (Administration) (Scd)l&egulations 2008 (S.S.l. 2008/225).
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“(c) regulation 82A, 82B 82C and 82D (bulk transfein) of the Administration
Regulations applies to the member.”.

13. In regulation 7 (periods of membership), in subageaph (c), for “82 (changes of fund and
variable time employees)” substitute “82D (bulknsgers in)”.

14.In regulation 13 (power of employing authority taward additional pension), in
paragraph (1) before “member” insert “active”.

15. After regulation 14 (election in respect of adutitl pension), insert—

“Election to pay additional contributions. survivor benefits

14A.—(1) An active member may elect to pay additior@itdbutions in respect of any
period of membership occurring prior to 6th Apri®8B, in order to be credited with
additional survivor benefits in respect of a suindvnominated cohabiting partner (within
the meaning of regulation 25).

(2) An election to pay additional survivor benefitontributions (“ASBCs”) under
paragraph (1), must be made no later than 31stiv20t1 or within 12 months of the date
of nomination being made under regulation 25.

Comment: the above is a very tight deadline anduld/suggest amending the date to 30
September 2011.

(3) ASBCs may be paid—

(a) in respect of the whole of any period of mershgr occurring before 6th April
1988 (whether or not that period constitutes aqgoemf complete years of
membership); or

(b) in respect of complete years of membership.only

(4) The amount of ASBCs to be paid under paragréihshall be calculated in
accordance with actuarial guidance published bysitwtish Ministers.

(5) If an active member elects to pay ASBCs undeagraph (1), a surviving nominated
cohabiting partner’s entitlement to a pension hyuei of regulations 24, 33 or 36 as the
case may be, will be based on the period of merhigecgcurring after 5th April 1988 plus
any period of membership occurring before that datespect of which the active member
chooses to pay ASBCs.".

Comment: After the final word in (5) above please add “and in respect of which the member
has made completed payments, or is deemed to have completed payments, in accordance

with regulations 21A(9), 21B(2) or 21B(3)” otherwise paragraph (5) above appears to permit
all the membership to count.

16. In regulation 16 (retirement benefits), for paggr (2) substitute—

“(2) Subject to regulation 16A, 16B, 16C and 16 thormal retirement age of the
scheme is 65.".

Comment the reference above to “scheme” shouldvsnded to “Scheme”

17. After regulation 16 insert—

General comments in relation to new regs 16A to:1BlRe protections afforded by regulation
16A raise a number of general questions:

i) | assume that the cost of ARCs in the LGPS areigaetl on an NRD of 65.
Therefore, will separate ARC factors have to belpeed for the transferring staff



CONSULTATION DRAFT (2) — 11 NOVEMBER 2010

who will have a protected NRD of 60 and who wishatke out an ARC contract
under the LGPS?

i) Will the fact that the transferring staff have atected NRD of 60 require the issue
of different actuarial reduction factors? Or, as happened in some previous
transfers, should the LGPS apply the former schemarly retirement factors to any
tranferees who voluntarily retire / take flexibétirement prior to age 60?

iii) What are the actuarial reduction/increase factoletapplied under Benefits
Regulations 14(2) and (3)?

How should any ARCs and AVCs currently being pajidransferring members be dealt
with? Given that these are compulsory transfers:

i) should a member paying ARCs be permitted to coatimith the ARC contract under
the former Scheme’s terms? Or should the CETV @#&RC be used to purchase a
service credit in the LGPS with the member, if teeywish, being able to take out a
new ARC contract on the LGPS terms, based on theient age? If it purchases a
service credit, should this be on a Club or a narb®asis?

i) should a member paying AVCs be permitted to trartefe AVC pot to the LGPS
AVC provision or should the standard LGPS rulegspglied such that the AVC pot
can only be used to purchase a service credieih@PS?

“Normal retirement age: staff of L earning and Teaching Scotland

General comments: should the regulations specdy ttie protections in regulation 16A
cease to apply upon a change of employer (otherupan a transfer which is a transfer to
which the Transfer of Employment (Protection of BEoyment) Regulations 2006 apply or
one which is treated as if it were a relevant fiemwithin the meaning of regulations 2(1)
and 3 of the TUPE Regulations, notwithstanding l&ipn 3(5) of those Regulations) but
will continue to apply to the membership accruemrmto the change in employer if the
member does not opt to aggregate that membersthiptd membership from the new, or
any subsequent, employment.

Should the equivalent of regulation 18A in the BaseRegulations for England and
Wales also be added to the Benefits RegulatioSeatland?

16A.—(1) Subject to paragraphs (2) and (3), the nometitement age of a person to
whom this regulation applies is 60 and—

(a) regulations 16, 20, 29 and 31 shall be condtageordingly;

Comment: | believe regulation 46(2) of the Admirasibn Regulations needs to be
added to the list in (a). Should new Admin regolat21A(4) also be added to the
list?

(b) references to 55 in regulations 18(1) and 3@gL} not in regulation 19(1)) shall
be construed as references to 50 (“the age 50qpiars”); and

Comment: experience with the LSC transfers in Emjland Wales indicates that the
above should be amended to read “(b) referencBs to regulations 18(1), 19(1)
and 30(1) shall be construed as references totb® &ge 50 protections”); and”

Regulation 16A(5) then limits the application ofettage 50 protections in the
appropriate way.

(c) references to 65th birthday in regulations 18@&nhd 20(7) (but not in
regulation 17(1)) shall be construed as referetcé8th birthday.
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(2) Any increases and enhancements under regudatiéf?) and 29(5) shall not apply to
such a person in relation to benefits coming irstgrpent before the age of 65.

(3) Regulation 30(2) shall not apply to such a pers

(4) Subject to paragraph (5), this regulation &pto a person who on 31st March 2010,
was an employee of the Scottish Administration, @hd on that date—

(a) was an active member of the 1972 Section oR8G2 Section of the principal
civil service pension scheme (“PCSPS"), or wasildiigto join one of those
Sections;

(b) ceased to be a member of the PCSPS as a censegof being named in a staff
transfer scheme, providing for the transfer ofrtleenployment on 1st April 2010
from the Scottish Administration to Learning anch@ling Scotland; and

(c) on 1st April 2010 became an active member @f3bheme.
(5) The age 50 protections and paragraph (3) shallapply if the person either—

(a) became an active member of the 1972 Sectidheo2002 Section of the PCSPS
before 6th April 2006;

(b) became an active member of the 1972 SectiadheoPCSPS after 5th April 2006,
and rule 3.10aa (termination of pensionable serviteegistration or option out of
the scheme) of that Section did not apply to suphlraon; or

(c) became an active member of the 2002 SectidheoPCSPS after 5th April 2006,

and paragraph (3) of rule D.3 (early payment ofspmrs with actuarial reduction)
of that Section applied to such a person.

(6) In this regulation—

(a) “the principal civil service pension scheme@$PS”") has the same meaning as in
section 2(10) of the Superannuation Act 1972;

(b) “the 1972 Section” means Section Il of the PE€S&hd
(c) “the 2002 Section” means Section 1 of the PCSPS

Normal retirement age: staff formerly entitled to a pension under the SDS Scheme

General comments: should the regulations specil tthe protections in regulation 16B
cease to apply upon a change of employer (otherupan a transfer which is a transfer to
which the Transfer of Employment (Protection of BEoyment) Regulations 2006 apply or
one which is treated as if it were a relevant fiemwithin the meaning of regulations 2(1)
and 3 of the TUPE Regulations, notwithstanding la&gan 3(5) of those Regulations) but
will continue to apply to the membership accruemmto the change in employer if the
member does not opt to aggregate that membersthiptd membership from the new, or
any subsequent, employment.

Should the equivalent of regulation 18A in the BaseRegulations for England and
Wales also be added to the Benefits RegulatioBsatland?

16B.—(1) Subject to paragraphs (2) and (3), the nomretitement age of a person to
whom this regulation applies is 60 and—

(a) regulations 16, 20, 29 and 31 shall be condtageordingly;

Comment: | believe regulation 46(2) of the Admirasibn Regulations needs to be
added to the list in (a). Should new Admin regolat21A(4) also be added to the
list?

(b) [references to 55 in regulations 18(1) and B@Lt not in regulation 19(1)) shall
be construed as references to 50 (“the age 50qpiais”);] and
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Comment: experience with the LSC transfers in Emdjland Wales indicates that the
above should be amended to read “(b) referencBs ta regulations 18(1), 19(1)
and 30(1) shall be construed as references toth® ége 50 protections”); and”

Regulation 16B(5) then limits the application ofettage 50 protections in the
appropriate way.

(c) references to 65th birthday in regulations 18ghd 20(7) (but not in
regulation 17(1)) shall be construed as referetaé8th birthday.

(2) Any increases and enhancements under regudatiéf?) and 29(5) shall not apply to
such a person in relation to benefits coming irstgrpent before the age of 65.

(3) Regulation 30(2) shall not apply to such a pers

(4) Subject to paragraph (5), this regulation a&plio a person who on 31st March
2010—

(a) was an active member of the SDS Scheme, orelgible to join the SDS
Scheme;

(b) ceased to be a member of the SDS Scheme asaqeence of the transfer of their
pension entitlement on 1st April 2010 from the SExheme to the Scheme;

(c) on 1st April 2010 became an active member @f3bheme.
(5) [The age 50 protections and paragraph (3) simé apply if the person either—
(a) became an active member of the SDS Schemeeb@ttorApril 2006; or

(b) became an active member of the SDS Scheme5ftekpril 2006, and rule 4.3.3
of the Scottish Enterprise Pension and Life Asstea®cheme or rule [ ] of the
Highlands and Islands Enterprise SuperannuatiorerBehapplied to such a
person.][Paragraph (5) is still under consideration.]

(6) In this regulation the “SDS Schema) (neans—
(a) the Scottish Enterprise Pension and Life Aswmes&Schemd);
(b) the Highlands and Islands Enterprise Superdimmu&cheme);
(c) the Skills Development Scotland Co Limited Ratient Benefit Schem,

Normal retirement age: staff of the Scottish L egal Complaints Commission

General comments: should the regulations specéy tthe protections in regulation 16C
cease to apply upon a change of employer (otherupan a transfer which is a transfer to
which the Transfer of Employment (Protection of BEoyment) Regulations 2006 apply or
one which is treated as if it were a relevant fiemwithin the meaning of regulations 2(1)
and 3 of the TUPE Regulations, notwithstanding la&gan 3(5) of those Regulations) but
will continue to apply to the membership accruemmto the change in employer if the
member does not opt to aggregate that memberstiptind membership from the new, or
any subsequent, employment.

Should the equivalent of regulation 18A in the BaseRegulations for England and
Wales also be added to the Benefits RegulatioSeatland?

16C.—(1) Subject to paragraphs (2) and (3), the nometitement age of a person to
whom this regulation applies is 60 and—

(a) Skills Development Scotland (SDS) is a companyitéd by guarantee (Company Number SC202659) agidteged in
Scotland.

(b) The SEPALAS means the Scottish Enterprise PermiohLife Assurance Scheme constituted by trusd dsethe same
name and Rules dated June 2010.

(c) The Highlands and Islands Enterprise Superanmu&@tcheme means the Scheme comprising of a trest lethe same
name dated 1st April 1991 and amended by trust detedi March 1996 and 5th October 2010.

(d) Skills Development Scotland Co Limited RetiremBehefit Scheme means the Scheme consolidateddB 20
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(a) regulations 16, 20, 29 and 31 shall be condtageordingly;

Comment: | believe regulation 46(2) of the Admirasibn Regulations needs to be
added to the list in (a). Should new Admin regolat21A(4) also be added to the
list?

(b) references to 55 in regulations 18(1) and 3@gL} not in regulation 19(1)) shall
be construed as references to 50 (“the age 50qtias”); and

Comment: experience with the LSC transfers in Bmdjland Wales indicates that the
above should be amended to read “(b) referencBS ta regulations 18(1), 19(1)
and 30(1) shall be construed as references toth® ége 50 protections”); and”

Regulation 16C(5) then limits the application ofetlage 50 protections in the
appropriate way.

(c) references to 65th birthday in regulations 18@d 20(7) (but not in
regulation 17(1)) shall be construed as referetaé8th birthday.

(2) Any increases and enhancements under regudatif2) and 29(5) shall not apply to
such a person in relation to benefits coming irstgrpent before the age of 65.

(3) Regulation 30(2) shall not apply to such a pers

(4) Subject to paragraph (5), this regulation asptio a person who on 30th September
2008, was an employee of the Scottish legal ses\acgbudsman, and who on that date—

(a) was an active member of the 1972 Section oR8G2 Section of the principal
civil service pension scheme (“PCSPS"), or wasildiigto join one of those
Sections;

(b) ceased to be a member of the PCSPS as a censeqof being named in a staff
transfer scheme, providing for the transfer of ttenployment on 1st October
2008 from the Scottish legal services ombudsmahed@cottish Legal Complaints
Commission; and

(c) on 1st October 2008 became an active memkeddcheme.
(5) The age 50 protections and paragraph (3) shllapply if the person either—

(a) became an active member of the 1972 Sectidheo2002 Section of the PCSPS
before 6th April 2006;

(b) became an active member of the 1972 SectitimeoP CSPS after [5th April 2006],
and rule 3.10aa (termination of pensionable semviteesignation or option out of
the scheme) of that Section did not apply to suphlraon; or

(c) became an active member of the 2002 SecticgheoPCSPS after 5th April 2006,
and paragraph (3) of rule D.3 (early payment ofsjrs with actuarial reduction)
of that Section applied to such a person.

(6) In this regulation—

(a) “the principal civil service pension scheme@$PS")” has the same meaning as
in section 2(10) of the Superannuation Act 1972;

(b) “the 1972 Section” means Section Il of the PES&hd
(c) “the 2002 Section” means Section 1 of the PCSPS

Normal retirement age: staff of Social Care and Social Work I mprovement Scotland

General comments: should the regulations specdy ttie protections in regulation 16D
cease to apply upon a change of employer (otherupan a transfer which is a transfer to
which the Transfer of Employment (Protection of BEoyment) Regulations 2006 apply or
one which is treated as if it were a relevant fiemwithin the meaning of regulations 2(1)
and 3 of the TUPE Regulations, notwithstanding l&ipn 3(5) of those Regulations) but
will continue to apply to the membership accruemrmto the change in employer if the
member does not opt to aggregate that membersthiptd membership from the new, or
any subsequent, employment.
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Should the equivalent of regulation 18A in the BaseRegulations for England and
Wales also be added to the Benefits Regulatiossatland?

16D.—(1) Subject to paragraphs (2) and (3), the nomatiilement age of a person to
whom this regulation applies is 60 and—

(a) regulations 16, 20, 29 and 31 shall be condtageordingly;

Comment: | believe regulation 46(2) of the Admirasibn Regulations needs to be
added to the list in (a). Should new Admin regolat21A(4) also be added to the
list?

(b) references to 55 in regulations 18(1) and 3@gL} not in regulation 19(1)) shall
be construed as references to 50 (“the age 50qtiars”); and

Comment: experience with the LSC transfers in Emdjland Wales indicates that the
above should be amended to read “(b) referencBSs ta regulations 18(1), 19(1)
and 30(1) shall be construed as references toth® &ge 50 protections”); and”

Regulation 16D(5) then limits the application ofettage 50 protections in the
appropriate way.

(c) references to 65th birthday in regulations 18@&nd 20(7) (but not in
regulation 17(1)) shall be construed as referetcé8th birthday.

(2) Any increases and enhancements under regudatif2) and 29(5) shall not apply to
such a person in relation to benefits coming irstgrpent before the age of 65.

(3) Regulation 30(2) shall not apply to such a pers

(4) Subject to paragraph (5), this regulation aspto a person who on 1st April 2011 is
an employee of the Scottish Administration, and whdhat date—

(a) is an active member of the 1972 Section or2@2 Section of the principal civil
service pension scheme (“PCSPS”), or is eligiblpito one of those Sections;

(b) ceases to be a member of the PCSPS as a censeqf [being named in a staff
transfer scheme, providing for] the transfer ofrtleenployment on 1st April 2011
from the Scottish Administration to Social Care @alcial Work Improvement
Scotland; and

(c) on 1st April 2011 becomes an active membehefScheme.
(5) The age 50 protections and paragraph (3) shllapply if the person either—

(a) became an active member of the 1972 Sectidheo2002 Section of the PCSPS
before 6th April 2006;

(b) became an active member of the 1972 SectidheoPCSPS after 5th April 2006,
and rule 3.10aa (termination of pensionable semviteesignation or option out of
the scheme) of that Section did not apply to suphlraon; or

(c) became an active member of the 2002 SecticgheoPCSPS after 5th April 2006,
and paragraph (3) of rule D.3 (early payment ofsjmrs with actuarial reduction)
of that Section applied to such a person.

(6) In this regulation—

(a) “the principal civil service pension scheme@$PS”") has the same meaning as in
section 2(10) of the Superannuation Act 1972;

(b) “the 1972 Section” means Section Il of the PES&hd
(c) “the 2002 Section” means Section 1 of the PCSPS

18. In regulation 22 (limit on total amount of bensfjtat the end of the heading, add “and
liability to tax”.

19. In regulation 27 (children’s pensions), after gasph (4) insert—
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“(5) The appropriate administering authority may e whole or part of a children’s
pension to a person other than an eligible childhet applied for the benefit of such one or
more eligible children as the authority may direct.

Comment: please delete the words “or any part’dfdam regulation 29(5) as a member cannot
choose to draw part of their retirement pensiomoainal retirement age. The words are, therefore,
inaccurate / redundant.

20. In regulation 31 (early payment of pension: ilahik), in paragraph (1) for “immediately,
whatever the member’s age” substitute “, whateliermhember’s age, immediately from the date
of the request or from the date the member becemé@wapable, whichever is later.”.

Comments: Although | had initially thought the wertbr from the date the member becomes so
incapable, whichever is later” were necessary kehgiven this further thought and consider that
they should be deleted. If the member becomes aimapafter the first request is turned down
they would simply have to make a fresh request.uRéign 46(4) of the Administration
Regulations also needs an appropriate amendmeaud®cas presently written, it appears to
permit payment from a date earlier than the datth@fmember’s request if the member became
permanently incapable before the date of requeasink regulation 46(4) of the Administration
Regulations should be amended to read somethieg“tikgins on the date when the member
satisfies the requirements of regulation 31 of ¢hRegulations”.

Comment: given the statements by the Chancellorthef Exchequer regarding employee
contribution rates and the potential outcomes frili@ Hutton Commission wouldn't it be
appropriate at this stage to delete, or at leashdnregulation 41?

Amendment of the Local Government Pension Scheme (Administration) (Scotland)
Regulations 2008

21. The Local Government Pension Scheme (Administnati{&cotland) Regulations 206@8§(
are amended in accordance with regulations 22 .to 36
22. In regulation 10 (joining the scheme)—
(a) for paragraph (5) substitute—
“(5) A person referred to in paragraph (3) whorigppéoyed by a body listed in Schedule 2

may be an active member from the date that the @mpnt began provided that the
person—

(a) applies to the body to pay contributions inpexes of that earlier period at the
appropriate contribution rate as provided in retoed of the Benefits
Regulations; and

(b) does so within 3 months of becoming eligiblgdim the Scheme, or such longer
period as the employer may allow.”; and

(b) in paragraph (7) after “(payment of additional cimittions: survivor benefits)” insert
“and regulation 21A(7) (payment of additional cdmitions: survivor benefits
(ASBCs))".

23. In regulation 13 (re-employed and rejoining defdrmembers)—

(8) in paragraph (6)(a), after “regulation” insert “oegulation 4 of the Transitional
Regulations”;

(b) paragraph (7) is omitted,;
(c) after paragraph (7) insert—

“(7TA) A member, who was prohibited by paragraph(ify)of this regulation from
choosing to aggregate any period of former memlgersiay give notice for the purposes

(@) S.S.l.2008/228, as amended by S.S.I. 2009/%3|. 2009/187 and S.S.I. 2010/234.
(b) Paragraph (7) of regulation 13 of the AdministnatRegulations is repealed by these Regulations.
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of paragraph (1) in respect of that period of farmembership before the expiry of the
period mentioned in paragraph (8)(aa) or befdedd to be inserted — 12 months after the
coming into force of this regulatinwhichever is later”;

Comment: as a result of the above, shouldn’t reguial3(1) now commence with the
words “Subject to paragraphs (2) and (7A)"?
(d) after paragraph (8)(a) insert—
“(aa) before the expiry of—
(i) the period of 12 months beginning with theedan which he became an
active member in that employment; or
(ii) such longer period as the employer may altpw.
(e) after paragraph (10) insert—
“(11) But paragraph (10) does not apply to a memier is the subject of a transfer—
(a) to which the Transfer of Undertakings (Protattof Employment) Regulations
20066) (“the TUPE Regulations”) apply; or

(b) which is treated as if it were a relevant tfanswithin the meaning of
regulations 2(1) and (3) of the TUPE Regulatiormyithstanding regulation 3(5)
of those Regulations.”.

24. In regulation 14 (concurrent employments), forggaaph (1) substitute—
“(1) Where a person ceases to be an active membemé employment (“the first
employment”)—
(a) in respect of which the person has at leasty®ens’ total membership; or

(b) in respect of which the person has an entitieme benefits under regulation 6
(benefits) of the Benefits Regulations; and

continues as an active member in another employmhbith was held concurrently with
the first employment, the person may elect to Hheformer membership in respect of the
first employment aggregated with membership in tthér employment.”.

25. In regulation 15 (contributions during child-reddtleave), in paragraph (8) after “under”
insert “regulation 14A (election to pay additioraintributions: survivor benefits) of the Benefits
Regulations or”.

26. In regulation 16 (contributions during reservects service leave), in paragraph (4) after
“under” insert “regulation 14A (election to pay dilghal contributions: survivor benefits) of the
Benefits Regulations or”.

27.In regulation 17 (contributions during trade digpwabsence), in paragraph (5)(b) after
“under” insert “regulation 14A (election to pay dilghal contributions: survivor benefits) of the
Benefits Regulations.”.

Comment: delete the full stop after the word “Regjohs” above and replace with either a comma
or with the word “or”

28. In regulation 18 (contributions during absences wermission)—
(@) in paragraph (2)(b) after “under” insert “regulatso 14A (election to pay additional
contributions: survivor benefits) of the Benefitsdrlations,”; and
(b) in paragraph (5)(b) after “under” insert “regulatid4A (election to pay additional
contributions: survivor benefits) of the Benefitsdrlations,”.

29. After regulation 21 (Discontinuance of ARCS), irise

(&) SSI2006/246, to which there are amendmentsatexant to these Regulations.

11
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“Payment of additional contributions: survivor benefits (ASBCs)

21A.—(1) A member who wishes to pay additional conttitms under regulation 14A of
the Benefits Regulations must make a request tsajoin writing, to the appropriate
administering authority.

(2) A copy of the request must be sent to the mesieenploying authority (if different)
and must state the length of the period (“the A@Bnpent period”) over which the member
wishes to pay the additional survivor benefits dbations (“ASBCs").

(3) Before agreeing to the request, the memberinirddtering authority may pass a
resolution requiring the member—

(a) to satisfy it that the member is in reasonglgd health; and

(b) to produce to it a report by a registered medpractitioner of the results of a
medical examination (obtained at the member’s oxpeese),

and if the administering authority is not so s&ifit may refuse the member’s request.
(4) The ASB payment period must end before the negimimormal retirement age.

(5) The member may only pay ASBCs if the appropredministering authority notifies
the member in writing that it agrees to the request

(6) The scheme actuary shall from time to time heitee the amount of ASBCs required
for any given amount of increased pension and meterchine different amounts of
ASBCs—

(a) for—
(i) persons of different ages; or
(i) men or women; or
(b) by reference to the length of different paynmeettiods.
(7) Where the appropriate administering authoriseas to the member’s request—

(a) it must notify the member and the member’s eyiph authority (if different) of
the amount of ASBCs payable in accordance with atieiary’s determination,
expressed as an amount in pounds sterling; and

(b) the member must pay those ASBCs from the nayiment period (as defined in
regulation 10(7)) following the date of the admieréng authority’s natification
under paragraph (5).

(8) The actuary may at any time redetermine anyusmndetermined under paragraph (6)
and if the actuary does so, the member must payetietermined ASBCs from 1st April
next following the redetermination.

(9) If the member pays (or is treated under regria?1B as having paid) ASBCs for the
whole of the ASB payment period, the member mustcteslited with the additional
survivor benefits of the amount that those ASBQOgipase.

Discontinuance of ASBCs

21B.—(1) A member—

(a) may stop paying ASBCs before the end of the AS#ment period if the member
notifies the appropriate administering authorityd g¢he employing authority (if
different) in writing; and

(b) must stop doing so if the member ceases tmlztive member.
(2) If a member stops paying ASBCs before the drileobASB payment period—

(a) on leaving their employment on the groundsligfigalth where the employing
authority makes a determination under regulatio(2R@r (3) of the Benefits
Regulations; or

(b) onthe member’s death,

12
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the member is to be treated as having paid ASBGs tipe end of that period.

Comment: the above could be misread to mean thatrifember stops paying ASBCs
before the end of the ASBC payment period the ASBi@sdeemed to be paid in full even
if the ill health retirement or death occurs aftieey have stopped paying the ASBCs. |
would therefore suggest the wording is changed to

(2) If a member stops paying ASBCs before the ehthe ASB payment period as a
consequence of —

(a) leaving their employment on the grounds ofhé@klth where the employing
authority makes a determination under regulatio(2R@r (3) of the Benefits
Regulations; or

(b) the member’s death,
the member is to be treated as having paid ASBGs thpe end of that period.

(3) If a member stops paying ASBCs and paragrapldd@s not apply, the member must
be credited with additional survivor benefits of amount determined by the scheme
actuary, having regard to the ASBCs that were ba&ifbre the member stopped paying
them.”.

Comment: What happens to contributions paid if the nominated co-habiting partnership
ceases to exist? As already commented by the LGPC on regulation 14A of the Benefit
Regulations in England & Wales, the contributions could be regarded as non-returnable
insurance premiums paid to provide additional benefits for a nominated co-habiting
partner. Does there need to be an explicit reference to the non-refundable nature of the
additional contributions in the regulations if the co-habiting partnership ceases to exist?
Otherwise, a member might argue about the legitimacy of the LGPS fund holding on to
the contributions.

30. In regulation 27 (Governance compliance staterf@nih paragraph (2), for “31st March
2011" substitute “30th September 2011".

31.In regulation 43 (permanent reductions in pay)rtifieates of protection of pension
benefits)—
(a) in paragraph (1)(a)—
(i) in sub-paragraph (i), omit “and”;
(ii) in sub-paragraph (ii), for “or” substitute “and’ha
(iii)y after sub-paragraph (ii), insert—

“(iii) of which the first day is a day no earliéman three years prior to the date of
the reduction or, as the case may be, restricpenified in the certificate.”.

Comment: after the word “certificate” above delgte full stop and replace with “, or”
(b) in paragraph (1)(b)—
(i) in sub-paragraph (i), omit “and”;
(i) at the end of sub-paragraph (ii), add “; and”; and

Comment: delete the word “add” above and repladk thie words “for the full stop
substitute”

(iii)y after sub-paragraph (ii), insert—

“(iii) beginning with a day no earlier than thrgears prior to the date of the
reduction or, as the case may be, restriction pddn the certificate.”.

() Regulation 27(2) was amended by S.S.I. 2010/234.
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(c) Inparagraph (3)—
(i) omit “(including the member’s ill health)”; and
(ii) for “date” substitute “rate”.
(d) after paragraph (10), add—
“(11) If the member ceases to be an active membir tlve employing authority that
issued the certificate, the certificate does natycirward in relation to any further period
of membership with another employing authority e@tcehere the member transfers

employment from the employing authority that isstlee certificate to employment with
another employing authority as a result of a tramsf

(a) to which the Transfer of Undertakings (Protattof Employment) Regulations
20066) (“the TUPE Regulations”) apply; or

(b) which is treated as if it were a relevant tfanswithin the meaning of
regulations 2(1) and (3) of the TUPE Regulatiormyithstanding regulation 3(5)
of those Regulations.”.

32. After regulation 46 (commencement of pensiongelit—

“Guaranteed Minimum Pensions

46A—(1) Where a member's local government employmest contracted-out
employment and he or she has a guaranteed minithermember is entitled from the date
he or she attains pensionable age to payment efisign at a weekly rate equal to not less
than that guaranteed minimum.

(2) But if the member attains pensionable age whilecal government employment, the
member is not so entitled until he or she leaves émployment, unless paragraph (3)
applies.

(3) If the member—

(a) continues in local government employment fduar¢her period of five years after
attaining pensionable age; and

(b) does not then leave that employment,

the member is entitled from the end of the perioghtioned in sub-paragraph (a) to
payment of so much of his or her retirement pena®equals that guaranteed minimum.

(4) If the member attains pensionable age whiléogal government employment but
subsequently changes employment to employment widcinot local government
employment, the member is entitled.

(5) If the member changes employment to employméhith is not local government
employment and the member attains pensionable dgk wn that employment, the
member is entitled.

(6) Where paragraph (3), (4) or (5) applies the bmmmay consent to a postponement of
the entitlement for any period prior to the daydefattaining age 75 during which the
member remains in employment beyond pensionable age

(7) For the purposes of this regulation, a persam d guaranteed minimum if they have
such a minimum under section 14 (earner’s guardntgaimum) of the Pension Schemes
Act 1993p) in relation to benefits under these Regulationthe Benefits Regulations, and
references to entitlement are to the entitlemeaigment of a pension in accordance with
paragraph (1).

(8) In this regulation—

(@) S.I. 2006/246, to which there are amendmentseaievant to these Regulations.
(b) 1993 (c.48).
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(a) “contracted-out employment” shall be constrireéiccordance with section 8 of
the Pension Schemes Act 1993; and

(b) “pensionable age” shall be construed in acamdavith section 181 of that Act.”.

33. In regulation 68 (recovery or retention where ferrmember has misconduct obligation),
for paragraph (3) substitute—

“(3) The rights specified in paragraph (2)(b) da imzlude rights enjoyed by virtue of the
receipt of a transfer value or credited by virtidBCs, ASBCs, AVCs or SCAVCs.".

34. In regulation 81 (changes of fund), in paragrapla) for “the President of the Scottish
Faculty of Actuaries” substitute “the Presidentha# Institute and Faculty of Actuaries”.

35. After regulation 82 (changes of fund and varidliee employees), add—

‘“PART 9A
Special cases

Bulk transfersin: Learning and Teaching Scotland
82A.—(1) This regulation applies to a person who ont3larch 2010, was in the
employment of the Scottish Administration, and—
(a) was an active member of the principal civiveas pension scheme (“PCSP &l))(

(b) ceased to be a member of the PCSPS as a censeqof being named in a staff
transfer scheme, providing for the transfer ofdridier employment on 1st April
2010, from the Scottish Administration to Learnargd Teaching Scotland,;

(c) on 1st April 2010 became an active member @f3bheme; and

(d) opts to transfer his or her accrued rights frilvm PCSPS to the Scheme under
special transfer arrangements.

(2) The actuaries representing the PCSPS and thar@s representing the appropriate
administering authorities shall agree—

(a) the transfer value payment in respect of agmets whom this regulation applies;
and

(b) the special transfer arrangements mentiongaitiagraph (1)(d).

Bulk transfersin: staff formerly entitled to a pension under the SDS Scheme

82B.—(1) This regulation applies to a person who ort 84arch 2010—
(a) was an active member of the SDS Scheme;

(b) ceased to be a member of the SDS Scheme assequence of the transfer of his
or her pension entitlement on 1st April 2010, friva SDS Scheme to the Scheme;

(c) on 1st April 2010 became an active member @f3bheme; and

(d) opts to transfer his or her accrued rights frilla SDS Scheme to the Scheme
under special transfer arrangements.

(2) The actuaries representing the SDS Scheme lamdattuaries representing the
appropriate administering authorities shall agree—

(a) the transfer value payment in respect of agmets whom this regulation applies;
and

(b) the special transfer arrangements mention@aiagraph (1)(d).

(a) For the definition of the principal civil servigension scheme, see section 2(10) of the SupeaiontAct 1972.
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(3) In this regulation the “SDS Schem&y (neans—
(a) the Scottish Enterprise Pension and Life Asmes&Schemé);
(b) the Highlands and Islands Enterprise Superdimmu&chemex);
(c) the Skills Development Scotland Co Limited Ratient Benefit Schemnd.

Bulk transfersin: Scottish Legal Complaints Commission
82C.—(1) This regulation applies to a person who orh¥xptember 2008, was in the
employment of the Scottish legal services ombudsizad—

(a) was an active member of the principal civivéss pension scheme (“PCSP®))(

(b) ceased to be a member of the PCSPS as a censeqof [being named in a staff
transfer scheme, providing for] the transfer of lis her employment on

1st October 2008, from the Scottish legal servioetudsman to the Scottish
Legal Complaints Commission;

(c) on 1st October 2008 became an active memhhedbcheme; and

(d) opted to transfer his or her accrued rightsnfithe PCSPS to the Scheme under
special transfer arrangements.

(2) The actuaries representing the PCSPS and thar@s representing the appropriate
administering authorities shall agree—

(a) the transfer value payment in respect of agoets whom this regulation applies;
and

(b) the special transfer arrangements mentiongaitiagraph (1)(d).

Bulk transfersin: Social Care and Social Work | mprovement Scotland

82D.—(1) This regulation applies to a person who ont®lach 2011, is in the
employment of the Scottish Administration, and—

(a) is an active member of the principal civil Seevpension scheme (“PCSPS))(

(b) ceases to be a member of the PCSPS as a censeqof being named in a staff
transfer scheme, providing for the transfer of dridher employment on 1st April

2011, from the Scottish Administration to Social r€aand Social Work
Improvement Scotland;

(c) on 1st April 2011 becomes an active membehefScheme; and

(d) opts to transfer his or her accrued rights frilvm PCSPS to the Scheme under
special transfer arrangements.

(2) The actuaries representing the PCSPS and thar@s representing the appropriate
administering authorities shall agree—

(a) the transfer value payment in respect of aguets whom this regulation applies;
and

(b) the special transfer arrangements mentiongaiiagraph (1)(d).

(@) Skills Development Scotland (SDS) is a companyitéd by guarantee (company number SC202659) agidteeed in
Scotland.

(b) [See footnotes to regulation 3].
(c) [See footnotes to regulation 3].
(d) [See footnotes to regulation 3].
(e) For the definition of the principal civil servigension scheme, see section 2(10) of the SupeatiantAct 1972.
(f) For the definition of the principal civil servigension scheme, see section 2(10) of the SupeaiontAct 1972.
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Staff of Learning and Teaching Scotland, staff formerly entitled to a pension under
the SDS Scheme, staff of the Scottish Legal Complaints Commission and staff of
Social Care and Social Work | mprovement Scotland

82E. Except for the purposes of regulation 79(4), themal retirement age of a person to
whom regulation 16A, (normal retirement age: staff the Learning and Teaching
Scotland), 16B (normal retirement age: staff folgnentitled to a pension under the SDS
Scheme), 16C (normal retirement age: staff of tb@&tish Legal Complaints Commission)
and 16D (normal retirement age: staff of SocialeCand Social Work Improvement
Scotland) of the Benefits Regulations, applieisathd

(a) regulations 16(7), 20(4) and 62(3) shall bestared accordingly; and
(b) in regulation 46(2) the reference to 65th luiety shall be construed as a reference
to 60th birthday.”.
[DN: Need to consider separating these provisiousio line with coming to force dates.]

36. In Schedule 1 (interpretation)—
(a) insert after the definition of “ARCs"—

“ASBCs” means additional survivor benefits contriibns as referred to in
regulation 21A;";

(b) for the definition of “actuary”, substitute—
“actuary” means a Fellow of the Institute and Hacof Actuaries”; and
(c) for the definition of “normal retirement age”, stihge—
“Normal retirement age”, except in regulation 8&65.".

Amendment of the Local Government Pension Scheme (Transitional Provisions) (Scotland)
Regulations 2008

37.The Local Government Pension Scheme (TransitiGralisions)(Scotland) Regulations
2008@) are amended in accordance with regulation 38.
38. In regulation 4 (membership accrued before 1stl 2009: rejoining deferred members)—
(a) in paragraph (1)—
(i) in sub-paragraph (a) after “member of the” ins&&87 Scheme or the”; and
(ii) in sub-paragraph (b) after “member of the” ins&@87 Scheme or the”; and

Comment: (ii) above is incorrect. It should say)“{in sub-paragraph (c) replace the
words “under the 1998 Scheme” with “under the 198heme or the 1998 Scheme”;
and

(b) for paragraph (2) substitute—

“(2) The person may, by notice in writing to thepegpriate administering authority
before the expiry of—

(i) the period of 12 months beginning with theedan which he became an
active member in that employment; or

(ii) such longer period as the employer may allow,
choose to be treated as if regulation 3 applied.”.

(8) SSI2008/229.
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A member of the Scottish Executive
St Andrew’s House,
Edinburgh
2011
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EXPLANATORY NOTE

(This note is not part of the Regulations)

These Regulations amend the Local Government (&istrary Payments and Injury Benefits)
(Scotland) Regulations 1998 (“the Discretionary Hatjons”), the Local Government Pension
Scheme (Scotland) Regulations 1998 (“the 1998 Rdiguk”), the Local Government Pension
Scheme (Benefits, Membership and Contributionspt{8ad) Regulations 2008 (“the Benefits
Regulations”), the Local Government Pension SchéAukministration) (Scotland) Regulations
2008 (“the Administration Regulations”) and the hbGovernment Pension Scheme (Transitional
Provisions) (Scotland) Regulations 2008 (“the Titiorsal Regulations”).

Regulation 1(2) provides that the Regulations comte force on 31st March 2011 and
regulation 1(3) provides for the Regulations toénatfect from a date earlier than that (which is
authorised in terms of section 12 of the Superatmua\ct 1972 (c.11)). Regulations have effect
as follows:

— those relating to the transfer of staff from t8eottish Legal Services Ombudsman
(SLSO) to the Scottish Legal Complaints Commissi®@.CC) have effect from
30th September 2008;

— those relating to the transfer of staff from ®eottish Administration to Learning and
Teaching Scotland (LTS) and the transfer of pensiatitiement from the SDS Scheme
(as defined in new regulation 16A) to the Local &wmment Pension Scheme (“LGPS”)
have effect from 31st March 2008; and

— those relating to the transfer of staff from Beottish Administration (HMIE/SWIA) to
Social Care and Social Work Improvement ScotlandS\®1S) will have effect from
31st March 2011.

Regulations 3 to 7 amend the Discretionary Regiati[lo follow]
Regulation 9 amends the 1998 Regulations.fpllow]

Regulations 11 to 20 amend the Benefits Regulati@egulation 11 amends regulation 5 of the
Benefits Regulations (meaning of “pensionable pay'jnserting into the list of exclusions to the
meaning of “pensionable pay”, the pay uplift paddfarmer staff of the Scottish Administration
who have transferred to LTS in recognition of thighler contribution rates paid under the LGPS
compared to the principal civil service pensionesub (“PCSPS”). Regulation 11 also makes
equivalent provision for staff formerly entitled gopension under the SDS Scheme, staff of the
SLCC and staff of SCSWIS (to be established frotAbsil 2011).

Regulation 12 amends regulation 6 (benefits) beriitsy a reference to regulation 82A, 82B,
82C and 82D (bulk transfers in) of the Benefits Wations, so that staff of LTS, those staff who
were entitled to a pension under the SDS Scheraf, aft SLCC and staff of SCSWIS are not
subject to an initial qualifying period before életinent to benefits under the LGPS.

Regulation 13 amends regulation 7 (periods of meshiy@ by inserting a reference to
regulation 82A, 82B, 82C and 82D (bulk transfejsafthe Benefits Regulations, so that the bulk
transfer in of LTS staff, those staff who were #&di to a pension under the SDS Scheme, staff of
the SLCC and staff of SCSWIS will enable their menship of the PCSPS or, as the case may be,
the SDS Scheme, to be counted towards their pefiatkmbership in the LGPS.

Regulation 16 makes a minor amendment to Reguldfofretirement benefits) by introducing
a reference to new regulation 16A, 16B, 16C and.16D

Regulation 17 inserts a new regulation 16A into Benefits Regulations, to enable staff of
LTS, on transfer to the LGPS, to retain the benaffithe normal retirement age of 60 offered
under the PCSPS to which they previously belongejulation 17 also inserts regulation 16B
into the Benefits Regulations (which makes equiviafgovision in relation to those staff formerly
entitled to a pension under the SDS Scheme), regula6C (which makes equivalent provision
in relation to staff of the SLCC and regulation 1@hich makes equivalent provision in relation
to staff of SCSWIS.
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Regulations 18 to 20rp follow]

Regulation 21 introduces the amendments to the Adtration Regulations set out in
regulations 22 to 35.

Regulations 22 to 33rp follow]

Regulation 35 introduces a new Part 9A comprisiag hew regulations 82A, 82B, 82C, 82D
and 82E.

Regulation 82A and 82D provides for the bulk transh of the pension rights of former
Scottish Administration staff (LTS, SWIA and HMIEB¢crued under the PCSPS. Regulation 82B
provides for the bulk transfer in of the pensiaghts of those staff formerly entitled to a pension
under the SDS Scheme, accrued under the SDS Sclregalation 82C provides for the bulk
transfer in of pension rights of former SLSO staffcrued under the PCSPS.

Regulation 82E provides that references to normtilement age in relation to staff of LTS,
those staff formerly entitled to a pension under 8DS Scheme, staff of the SLCC and staff of
SCSWIS, are references to 60 instead of 65. Thern iexception relating to regulation 84(4),
where normal retirement age is still 65.

Regulation 35(c) amends the definition of “normetirement age” in Schedule 1 to take account
of the exception made by new regulation 82E.

Regulations 37 and 38 amend the Transitional Régofa

A full impact assessment has not been producethi®instrument as no impact on the private
or voluntary sectors is foreseen.
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